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President’s Perspective
It’s a critical time. In 2018, we turned 25,
and in 2019 we will reach a new milestone:
5,000 CGCs® ! Knowing our crucial role in
protecting the public in light of the growth
of genetic counseling as an essential part of
healthcare, our Board is committed to look
forward and elevate our CGC credential
as genetics hits prime time. With this
in mind, my vision of a year marked by
execution, leadership, collaboration, and
continued pursuit of excellence carries on.
Here’s a “behind the scenes” take of our
work, as outlined in our Strategic Plan.
Execution. We welcomed new board
members in January, and not only
invested heavily in onboarding, but also in
refreshers for established ones. Target areas
for maximal return were identified and the
Board was encouraged
to delegate as much
as possible to
committees and
task forces.
These were
key actions to

help create a comfortable intellectual space
to scope out challenges and formulate
the most optimal action plan for selected
priority areas in our Strategic Plan. With
everyone fired-up and at the same level, we
had a great start.
Leadership. In February, the Board met in
Chicago and discussed current and future
threats that may dilute the CGC credential.
Two key points to carry forward emerged
from our discussion:
1.

We are irrefutable experts in genetic
counseling. Our certification is the
only one that requires both medical
genetics and psychosocial training.

2.

Even in a future dominated by
artificial intelligence, the emotional
intelligence necessary to be a CGC
will remain paramount to our practice.

Continued Pursuit of Excellence. ABGC
sustains the genetic counseling profession
through rigorous programs for certification
and recertification of genetic counselors.

Ana Morales, MS, CGC
ABGC President
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In February, 123 new CGCs demonstrated
competence to begin practicing our
profession. These new CGCs now join all
ABGC Diplomates in seeking continued
competence in a continually and rapidly
evolving field. Our Board recognizes the
importance of supporting CGCs after
they pass the exam in identifying learning
targets inside and outside their area of
interest or specialty. To this end, our
recently seated Continued Competence
Task Force will provide recommendations
for activities that will help us retain and
enhance our knowledge so we can continue
calling ourselves generalists while also
developing in specialty areas as needed.
Collaboration. In January, I also told you
that we were going to seek collaborations.
To this end, we attended the 2019
American College of Medical Genetics
and Genomics (ACMG) Annual Meeting,
celebrated the first Medical Genetics
Awareness Week, and met with core
leadership from ACMG, the National
Society of Genetic Counselors (NSGC),
continued on page 2
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2019 BOARD OF DIRECTORS
Four year terms begin January 1
and end December 31

The Nominating Committee Revamps
Process, Prepares for the 2019 Election
The ABGC Nominating Committee is responsible for creating a slate of qualified
candidates for election to the ABGC Board of Directors, and as the Board
Liaison, I support the formation and operations aspects of this committee. The
ABGC Nominating Committee is tasked with the following: 1) nominating
qualified individuals to run for the ABGC Board of Directors, 2) reviewing all
applications of potential ABGC Board of Director candidates, 3) interviewing
potential candidates, and 4) creating a slate of qualified candidates for ABGC
diplomates to vote upon. This year the committee reviewed and updated the
nominating process in order to identify Board of Director candidates that will
help drive our ABGC strategic plan forward.

Ana Morales, MS, CGC®
2017 – 2020
PRESIDENT
Ohio State University
ana.morales@osumc.edu
Adam Buchanan, MS, CGC®
2017 – 2020
PRESIDENT-ELECT
Geisinger
ahbuchanan@geisinger.edu
Lori Erby, ScM, PhD, CGC®
2016 – 2019
SECRETARY/TREASURER
Associate Director, JHU/NHGRI
Genetic Counseling Program
lorierby@gmail.com
Jay McDaniel
2019 – 2020
PUBLIC ADVISOR
VP Home Lending MLO
James.McDaniel@huntington.com
Kristin Paulyson Nuñez, MS, CGC®
2018 – 2021
CEC LIAISON
Duke Health System
kristin.nunez@duke.edu
Bronson Riley, MS, CGC®
2019 – 2022
Southeast Nebraska Cancer Ctr.
bronsonr@senhoc.com

Catherine Fine, MS, CGC
Liaison to the
Nominating Committee

We currently have an opening for two Board members to begin serving a fouryear term in January 2020. Nominees should be passionate about the profession,
have extensive professional and leadership experience (such as a board member
or committee chair in a genetics related organization), and the ability to think and act strategically. A slate
of candidates will be chosen by the Nominating Committee to present to Diplomates for election. Elections
will take place in the summer 2019.
The ABGC Nominating Committee currently consists of five ABGC diplomates in good standing, one of
whom serves as the committee chair and who has previously served on the ABGC Nominating Committee.
The term for the Nominating Committee members is one year and most of the committee work is completed
during the months of May – August.
This year the Nominating Committee includes Joline Dalton, MS, CGC, Jennifer Eichmeyer, MS, CGC,
Kristy Lee, MS, CGC and Kelly Taylor, MS, CGC, and is chaired by Melanie Hardy, MS, CGC. I helped
lead the formation of the committee membership while supporting the committee in identifying potential
candidates that intend to support ABGC efforts and initiatives in new and innovative ways, as well as
diversifying the strengths of our Board in order to more broadly represent all areas of the genetic counseling
profession.
ABGC relies on the passion and expertise of our Diplomates to ensure the high standards of professionalism
are maintained by the organization. We are fortunate to have the expertise of the Nominating Committee,
and look forward to the outcome of the elections this summer.

Catherine Fine, MS, CGC®
2019 – 2022
Genome Medical
catherine@genomemedical.com
MAILING ADDRESS
4400 College Blvd. Ste. 220
Overland Park, KS 66211
info@ABGC.net
www.ABGC.net

President’s Perspective
continued from page 1
and the Accreditation Council for Genetic Counseling (ACGC). We look forward to working with these and
other organizations who believe in the idea of formally trained and certified genetics professionals working as
a team to lead genetics service delivery.
The genetic counseling profession has begun a new chapter, distinguished by unprecedented recognition for
our clinical, research, and education skills. As we reach a turning point in our profession, ABGC is doing its
part to support you in expecting more and preparing for more as certified genetic counselors. So, if you want
your CGC credential to boost your continued growth and leadership in healthcare, trust that we're on it;
we've got your back!
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Meet our New Board Members
Bronson Riley, MS, CGC is a Genetic
Counselor and the Clinical Research
Director at Southeast Nebraska
Cancer Center in Lincoln, Nebraska.
Bronson’s past experience as a genetic
counselor exemplifies ABGC’s
mission, core values, and strategic
plan. Twelve years ago, armed with
a PowerPoint full of slides promoting
the value of genetic counselors, he
pitched the current position he holds to the
cancer center’s physician partners and executive team. Because he
is the only genetic counselor in a community of 300,000 people,
he is perpetually sharing genetic counselors’ value with different
stakeholders. This promotion expanded across the entire state when
he helped lead Nebraska in its efforts to secure genetic counselor
licensure. In addition to these accomplishments, Bronson has
taught medical genetics courses to physician assistant students
as well as serving as a small group instructor at Case Western
University, where he graduated from the genetic counseling
program.
Additionally, he’s been volunteering for ABGC for the past decade
as a member of the first Practice Analysis Committee, the first
Certification Exam Committee (which he eventually co-chaired),
the Examination Eligibility Task Force, as well as the recent Passing
Point Study Committee.
In addition to the many volunteer positions Bronson has held
with ABGC, he has also held many volunteer positions within the
National Society of Genetic Counselors and has a long history of
volunteering his time and expertise.
ABGC is pleased to welcome Bronson to the Board of Directors.

Catherine Fine, MS, CGC is the Lead of
Clinical Cancer Services and Certified
Genetic Counselor at Genome Medical.
In this position, she serves as the
team lead of clinical cancer services
for a nationwide, genomic medical
practice providing telehealth genetic
counseling for all specialties. Catherine
specifically manages the telemedicine
services, education and initiatives for the
company related to hereditary cancer syndromes
and somatic testing. Additionally, she provides genetic counseling
services via telemedicine to individuals and families for all
hereditary disease.
In addition to her work at Genome Medical, Catherine is the
Owner and Manager and Certified Genetic Counselor of Triangle
Genetic Counseling, LLC. In this capacity, she developed a genetic
counseling private practice and functions as a genetic counseling
consultant specializing in hereditary predispositions to cancer.
Triangle Genetic Counseling partners with hospitals, clinics, and
healthcare systems to provide genetic counseling services, genetic
and genomic education to providers, students and community
groups, and help groups enhance business practices and improve
quality of patient care with respect to genetic services. Catherine
has also served as a Clinical Associate Professor & Certified Genetic
Counselor, at the Department of Genetics of the University of
North Carolina at Chapel Hill serving as a small group instructor
teaching medical genetics to medical students.
Catherine served on the Certification Examination Committee for
three years and served as the Chair in 2013. Prior to that, she served
as an item writer, writing questions for the examination, from
2009- 2013.
ABGC is pleased to welcome Catherine to the Board of Directors.

Get Social
Follow ABGC on social media
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Meet our Newest Public Advisor
James McDaniel
Lynch syndrome has been in the DNA of Jay McDaniel’s family
for as long as he can remember. He recalls growing up going to
funerals of several family members who died from colorectal cancer
including his grandfather, two aunts, an uncle, and his father; all
by the time he was only 21 years old. His family always wondered if
this was a hereditary condition, however the science did not exist at
the time to provide clarity.
In 2013, the effects of Lynch syndrome caused Jay to develop Stage
3 B cancer. Thanks to the efforts
of his surgeon, Mark Arnold, MD
and chemotherapy at the Ohio State
University Comprehensive Cancer
Center, Jay went into remission.
Unfortunately, he encountered a
second battle with cancer in 2016.

oldest came back positive. She now gets annual testing that will
most likely save her life.”
In 2016, Jay and 10 other members of the Ohio Colorectal
Cancer Prevention Initiative were offered the chance to take place
in a clinical trial for immune therapy. “After 18 months of the
immune therapy, I experienced minimal side effects compared to
chemotherapy. I believe getting into this new form of treatment, at
the right time, is most likely saving my life right now,” said Jay.
Through Jay’s experience with
certified genetic counselors like
Heather, not only have his daughters
been tested for Lynch syndrome, but
37 of his family members have been
tested as well. Thanks to a family
reunion, Jay was able to share his
experience with genetic testing and
give loved ones the ability to seek
preventive care, providing clarity on
their health status.

His initial relationship with
certified genetic counselors began
when American Board of Genetic
Counseling (ABGC) Diplomate and
former president, Heather Hampel,
MS, CGC approached him after his
first surgery in 2013 and asked Jay if
she could do a series of genetic tests.

With his influence as the Public
Advisor for the American Board of
Genetic Counseling, Jay now hopes to
Jay McDaniel, along with his three daughters, forming the
increase awareness of the importance
of early detection of genetic
“When Heather tested me for Lynch O-H-I-O letters, part of a popular chant among Ohio State
Buckeyes fans.
conditions such as Lynch syndrome,
syndrome, my results were positive.
utilizing the help of a certified genetic
She then asked if she could test
counselor to help manage personal and familial risk.
my three daughters because of its hereditary risks and our family
history. I said absolutely, please do,” remembers Jay. “Fortunately,
The ABGC Board of Directors is excited to have Jay serve as
all of the testing was paid for by a grassroots cancer drive called
Public Advisor. He will bring a wealth of experience as a patient
Pelotonia. Out of all three of my daughters, the results from my
and patient advocate to the board’s perspective for which we are
grateful.

Robin King Appointed ABGC’s 2019
Certification Exam Committee Chair

Robin King, MS, CGC
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ABGC welcomes Robin King, MS, CGC
as the 2019 Chair for the Certification
Examination Committee (CEC). In
her role, along with board liaison
Kristin Paulyson Nuñez, MS, CGC,
Robin ensures that the CEC, the
group in charge of developing the
genetic counseling certification exam,
is in line with the goal of promoting
access to highly qualified genetic
counseling services.

As CEC chair, Robin has to lead the committee in the process of
critically evaluating items, suggesting edits, and deliberating to
decide if a particular item is a fair way to assess knowledge. This
process, key to a good quality exam, requires not only solid content
expertise, but also the interpersonal skills necessary to bring
attention to areas requiring improvement and propose solutions.
Robin King has worked for PWN Health for 17 years. She works in
cancer, pharmacogenetics, and consumer-initiated testing for PWN
Health. Before becoming chair, Robin served on the Certification
Examination Committee for the past six years.
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ABGC Recertification – What you need to know
Recertification demonstrates your commitment to lifelong learning
and protects the public by ensuring that knowledge and skills
necessary for competent practice are maintained. Anyone initially
certified after 1993 is required to recertify in order to maintain their
credential. Here are a few important reminders about the process.

Things to keep in mind:
•

Online tools
The online recertification system facilitates the process for
Diplomates. It allows for tracking continuing education activities
and PACs in real time as well as completing the recertification
process in a few simple steps. When you click “Certification
Renewal” from within the ABGC Portal, you can find the date
that your certification expires, the number of CEUs/PACs required
for recertification, and the number of CEUs/PACs currently
entered in the system. The CEU/PAC entry page is organized
in a table that allows you to track the number of Category 1
CEUs, Category 2 CEUs, and PACs. This is intended to keep you
organized throughout your recertification cycle. Once you have
acquired and entered the necessary number of CEUs and PACs,
the recertification process is very straightforward. You simply click
the “Recertify” button. You will be informed immediately of your
recertification status, your new certification expiration date, and
whether or not you have been selected for an audit. If you owe
Certification Maintenance Fees, the system will prompt you to pay
these fees prior to hitting the button to submit your CEUs.

Carefully read and follow all instructions and deadlines.
Diplomates are responsible for meeting deadlines and
requirements for recertification regardless of receipt of
notification from ABGC.

•

There is no fee for recertification, but remember that you must
be current with your annual Certification Maintenance Fees
(CMFs).

•

You may choose to recertify either by submitting the
appropriate number of CEUs/PACS or by sitting for
the examination any time during the period of current
certification.

•

You may use the online system to track your CEUs and PACs
throughout your recertification cycle. However, you may only
recertify by clicking the “Recertify” button in the year in which
your certification is set to expire. Your “clock” for CEUs resets on
the first day of the following year. So, if you recertify early in
the year, you will no longer need to collect CEUs for that year
as they will not count towards your next recertification cycle.

•

Your certification date will be automatically updated in the
system once your recertification is complete. If you are unsure
about your recertification date, logging into the portal is a great
way to find that information.
continued on page 10

The Exome with CNV Evaluation test by Quest Diagnostics helps
turn diagnostic results into clinically actionable insights.
Validated CNV. When exome testing includes CNV, it can
increase the clarity of diagnostic reporting for physicians.1
Mitochondrial sequencing. Mitochondrial genome
results with a mean read depth of 550X.
Depth of coverage. Exome with CNV Evaluation
delivers coverage of 99.6% at 20X.
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ABGCs Continued Competence Task Force
to Initiate Work This Summer
Continuing education in genetic counseling is an ongoing process
consisting of formal learning activities that:
•

Are relevant to genetic counseling practice, education, and
science

•

Enable genetic counselors to keep pace with the most current
scientific evidence regarding clinical practice and education as
well as important legal, professional, and regulatory issues

•

Allow genetic counselors to maintain, develop, and increase
competencies in order to improve services to the public
and enhance contributions to the profession (ABGC CEU
Standards, 2016)

The Institute of Medicine published a report on Redesigning
Continuing Education in the Health Care Professions in May 2009
that was critical of the existing system. The introduction to this
report states:
Continuing education “has become structured around health
professional participation instead of performance improvement.
This has left health professionals unprepared to perform at the
highest levels consistently, putting into question whether the public
is receiving care of the highest possible quality and safety”.
The Board of Directors began discussing the issues and concerns
around our own recertification process in the fall of 2015. From
that discussion, the CEU Task Force was formed to create the
standards for continuing education activities that ABGC will accept
for recertification. The next step in evaluating the recertification
process was then to examine the ABGC’s requirements for
recertification. This began with a Roundtable on Continuing
Competence for Genetic Counselors held November 12-13,
2018 which involved an examination of current recertification

requirements and whether these
requirements ensure that continuing
education for certified genetic
counselors is meaningful, appropriate,
and enhances knowledge, skills, and
abilities. Diplomate attendees heard
presentations from a variety of health
professional organizations about
recent innovations in recertification and
had opportunities to ask questions and to
discuss applicability to genetic counseling.
A library of recertification resources was also Lori Erby, MS, CGC,
ABGC Board Liaison
started as part of this process. Although there to the Continuing
was agreement that future changes would
Competence Task Force
likely be necessary, it was decided during the
Roundtable that the topic warranted further examination.
In response, ABGC has formed a Continued Competence (CC)
Taskforce to gather information and make a recommendation to
the Board of Directors about any needed changes to the current
and future recertification process. At the end of their work, the CC
Taskforce will present a proposal containing a detailed summary of
the suggested changes and recommendations as to how to transition
to a process that reflects those changes. We expect to have a report
with recommendations by the summer of 2021.
The new taskforce will be chaired by Sharon Aufox, immediate
past president of the ABGC Board of Directors. The board
liaison is Lori Erby. Diplomate members of the taskforce include:
Corinne Fillman, Claire Davis, Maureen May, Katie Spoonamore,
Kaylene Ready (NSGC representative), and Jenna Scott (ACGC
representative).

NOTICE: Exam Eligibility Change
In an effort to simplify the process of re-entry into the profession, effective January 1, 2019, the ABGC Board of Directors approved issuing
Active Candidate Status (ACS) to all individuals who qualify for the examination as candidates for the “Former ABGC Diplomates who’s
Time-limited Certification has Lapsed” category. As of December 31, 2018, individuals whose certification lapsed had a re-entry pathway
that made them eligible to certify by exam, however, they were not eligible for ACS status as their recertification lapse was viewed by the
board as not consistent with active candidacy. The board revisited this taking two issues into consideration. First, the re-entry pathway
includes a requirement for a certain number of CEUs before that individual is eligible to take the exam, which is consistent with active
candidacy. Second, the nomenclature distinction created conflicts with licensure laws that were written following previous versions of our
examination bulletin, in which ACS was given to anyone who was approved to sit for the exam.
For more information, please see the ABGC Examination Bulletin.
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Marketing & Communications Committee
to Promote the CGC Brand
The MarComm Committee, along with support from the ABGC
public relations staff, is tasked with identifying and promoting
content, information, diplomate spotlights and professional
resources to help meet the needs of internal and external ABGC
marketing and communication strategic initiatives. Some of the
responsibilities of this committee include providing new ideas
of how to promote and raise awareness of the Certified Genetic
Counseling brand, assessing all ABGC website content and social
media posts, and reviewing ABGC published material to determine
the relevance and need based on ABGC priorities. The MarComm
Committee is also responsible for responding to the needs of the
Board to communicate key issues to the identified target audiences
in a timely manner.
Both Kristin Nuñez, MS, CGC (liaison to MarComm) and
Catherine Fine, MS, CGC (co-liaison), are working closely with

the chair, Kate Wilson, MS, CGC,the
committee at large, and the public
relations firm staff to help develop new
work-flows and processes to meet our
goals, given that this committee is in
its inaugural year. We are also helping
to ensure that content promoted by
ABGC represents the broad interests
of all of our diplomates, is non-biased,
accurately promotes the Certified Genetic
Counseling brand, and educates the public
of the importance of our credentials that
we have all worked so hard to achieve and
maintain.

Catherine Fine, MS, CGC
ABGC Board Co-Liaison
to the Marketing/
Communications
Committee

ABGC Research Committee Announces
Its First Request for Applications
ABGC formed the Research Committee in late 2017 to support the
conduct, dissemination and use of research to enhance the genetic
counseling profession in alignment with the ABGC Strategic Plan.
Committee activities include developing an annual research agenda
for Board approval, establishing criteria for a grant application
process, reviewing grant proposals, monitoring funded projects,
and promoting the research agenda and findings throughout the
genetic counseling community. Depending on the research question
of interest, the Committee can recommend funding contracts to
vendors or investigator-initiated projects.
Given an ongoing effort by some states to de-couple licensure from
certification in other medical specialties – thereby threatening
the value of certification – the Board asked the Committee to
help it choose a vendor to conduct a study on the value of genetic
counselor certification. In late 2018 the Board funded The
Communicators (https://communicators.com), a company with
long-term expertise in certification in a wide variety of industries,
to assess the value of certification among multiple stakeholders,
including ABGC diplomates, genetic counselor employers and
insurers. The project’s preliminary report was completed in April
2019; findings from the final report will be available later in 2019.
These findings will highlight opportunities for ABGC to enhance
the certified genetic counselor credential and support professional
growth for diplomates.

The Committee has also developed
policies and procedures for a request
for applications (RFA) process for
investigator-initiated proposals. Each
year the Board will select one or more
projects for up to $30,000. We are
thrilled that the first RFA was released
in May 2019. Applications are due
September 2, 2019. The RFA is broadly
focused on outcomes of genetic counseling,
with examples including quality of
Adam Buchanan, MS, CGC,
President-Elect and
genetic counseling care, service delivery
Board Liaison to the
models, and how state and federal policy
Research Committee
decisions can impact the genetic counseling
profession. We are looking forward to
seeing your ideas for exciting research that will continue to help our
profession learn how we can best serve patients, colleagues in other
medical specialties, and each other.
The Board extends a heartfelt thank-you to the Committee Chair,
Melanie Myers, MS, PhD, CGC and to the committee members who
put long, thoughtful hours into all of this work: Alexis Carere, ScD,
MS, GC/CCGC, Erin Carmany, MS, CGC, Yue Guan, PhD, CGC,
Cindy James, PhD, CGC, Andrea Shugar, MS, CGC, and Heather
Zierhut, PhD, CGC.
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Leadership Task Force:
Elevating CGCs as Healthcare Leaders
ABGC has convened a task force to develop opportunities for
enhancing and increasing the leadership skills of certified genetic
counselors. One of the first objectives of the taskforce is to develop
and analyze results of a survey of certified genetic counselors on
their interest in leadership training and preferences on how it
should be offered. This survey was distributed to Diplomates in
May.
A 2019 strategic goal of ABGC is to be a key organization providing
leadership within the genetic counseling profession. ABGC believes
there is a need for ABGC Diplomates to become leaders in the
healthcare community, both on local and national levels, leveraging
the prestige of the CGC credential. On a local level, not only
can CGC leaders help with educating others around them about
genetic counselling and the verification of competency that ABGC
certification provides, but leaders can help create career pathways
and other avenues to help them achieve professional success and
advancement. There are individuals who become leaders either

because of circumstances or personality
traits. However, there are many other
individuals who wish to move into
a leadership position, but may lack
the skills and/or confidence.
Providing access to leadership
training to certified genetic
counselors, would both help the
profession as well as the individual
genetic counselor. ABGC wants to
Bronson Riley, MS, CGC,
encourage certified genetic counselors to liaison to the Leadership
Task Force
develop skills that lead to advancement
opportunities in the workplace as well
as professional and volunteer opportunities locally and nationally.
Certified Genetic Counselors in leadership positions is expected to
result in a greater perception of genetic counselors as leaders, which
will in turn strengthen and further elevate the CGC credential.

Spotlight on Diplomates: Michelle Takemoto

Michelle Takemoto,
MS, CGC

ABGC Diplomate Michelle Takemoto,
MS, CGC is a genetic counselor at
the Hawaii Department of Health
(DOH) Genetics Program in
Honolulu. A graduate of the
University of Minnesota Genetic
Counseling Program, Michelle’s
journey to becoming a genetic
counselor was inspired through
her personal experience as a genetic
counseling patient.

“I first became interested in genetic counseling
when I was pregnant with my daughter.
We had been referred to a genetic counselor and I found the
consultation fascinating. Seven years and a few life changes later,
I did an informational interview with my genetic counselor and
decided to go back to school,” said Takemoto. “During my time
at the University of Minnesota, I connected with the Hawaii
DOH Genetics Program back home, and that afforded me the
opportunity to attend the first Western States Telegenetics Training
session.”
After graduating from the University of Minnesota’s genetic
counseling program in 2015, Michelle accepted a position at
the Hawaii DOH Genetics Program, the lead organization for
the Western States Regional Genetics Network (WSRGN). The
WSRGN collaborates with the National Coordinating Center
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for the Regional Genetics Network (NCC) on projects that
increase access to genetic services for underserved populations.
These projects include providing public education about genetics
and genetic services, decision making about the addition of new
conditions to the Hawaii Newborn Screening panel, conducting
telegenetics trainings for providers around the country, and starting
the Minority Genetic Professionals Network (MGPN). Genetic
counselors with the Hawaii Department of Health also provide
pediatric genetic services in partnership with Hawaii Community
Genetics.
Michelle’s current role involves coordinating the Western States
Telegenetics Training program and the telegenetic services provided
at Hawaii Community Genetics. She also serves as the coordinator
for the MGPN. One of the many rewarding parts of Michelle’s
position as a certified genetic counselor is that, through the
MGPN, she is able to provide a way for minority CGCs and genetic
counseling students to connect with each other and better serve
their communities.
“Many MPGN participants have felt isolated, and now are excited
to have a vehicle to develop a sense of community and connection
that has not previously existed in our field,” said Michelle. “We are
still in the early stages of this network, but it is exciting to see the
connections that are already being made.
To learn more about Michelle’s journey as a certified genetic
counselor, contact her at michelle@hawaiigenetics.org.
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From the MAILBAG
Q: Who is responsible for providing or granting CEUs?
A: The question about CEUs is an opportunity to demonstrate

how NSGC and ABGC collaborate while executing unique
functions. As part of their mission of fostering education for genetic
counselor in healthcare, NSGC is responsible for reviewing
applications for and granting CEU educational opportunities that,
in turn, can be eligible for ABGC recertification.

Q: W hat is ABGC doing to elevate the value and recognition

CGCs. This package of information will provide the newly
certified CGC more resources and information to get started “out
of the gate” being a brand ambassador for ABGC and the CGC
credential.
These are just a few of the initiatives that ABGC has undertaken
to continue to enhance and increase awareness of the CGC
credential. If you are interested in learning more about any
of these initiatives, more information is contained in this
publication or you may contact the Executive Office at info@
abgc.net or 913.222.8661.

of my certification?

A: ABGC does more than just writing exam questions! We have
been working on a number of initiatives to help increase the
recognition and value of the CGC certification:

• Public Relations and Marketing. In 2018, ABGC launched
its social media campaign with the goal of increasing awareness
within three primary audiences – the general public/patient
population, other healthcare workers, and internally with our
own Diplomates. Within this campaign are a number of various
initiatives, including digital ads, development of website content
and increased communications both internally and externally.
 t the 2018 NSGC conference and as part of our 25th
A
anniversary celebration, ABGC recorded interviews with CGCs
that focused on why they became a genetic counselor and how
ABGC has enhanced their professional lives. The Board expects
to post a series of short videos on the website and social media
later in 2019 and into 2020.
• Value and Perception of Certification Study. ABGC has
completed a pilot study of how the ABGC brand, the Certified
Genetic Counselor, is perceived and valued by key stakeholder
groups. This project was a foray into the perceptions around
CGCs, what is currently known about CGCs and what is
unknown. Project facilitators interviewed three different groups
of stakeholders – owners, the highest level of leadership with
ABGC and devoted volunteers, current CGCs and individuals
who order or approve payment for genetic counseling services.
The pilot project has identified areas where ABGC can increase
and improve communications and public relations as part of our
strategic initiatives.
• Research Grants. In May, ABGC issued its first ever Request
for Applications for our Research funding program. The Board
is excited about this initiative that will allow for more research
directly related to the practice and provision of genetic counseling
services to be published, hopefully in a broad ranging array of
healthcare related journals within and external to genetics.

hat is the Find a Certified Genetic CounselorDirectory,
Q: W
how is this different than NSGC’s directory and why

A:

should I participate?

ABGC’s Find a Certified Genetic Counselor, available from
ABGC’s website home page, has two primary options. First, the
directory serves as a way to verify an individual’s certification. All
individual’s basic information (name, original certification
expiration date and practice areas) are included in the directory.
Having a reliable source to identify board certified genetic
counselors is the key distinguishing feature from NSGC’s Find a
Genetic Counselor Directory.
A second option is available from ABGCs directory. In this setting,
Diplomates can choose to include specific contact information in
the public directory. This will allow individuals, both from the
public as well as other medical professionals, to contact you at the
location of your choosing. You may designate what fields you would
like to include in the public search function of the directory, but
no fields are mandatory. This allows you to designate if you only
want to receive inquiries via email, phone, physical address, or any
combination thereof.
Last, by logging in and ensuring that you are updating your
practice settings and contact information frequently, you help
ABGC provide professional statistics regarding practice. There are
many ways that this information can be useful to the profession
and the more individuals we have participate, the better our data
will be in helping advance or even track where the profession stands
currently.
The directory is entirely separate from the Diplomates only
directory in which other diplomates with validated credentials
can find you and collaborate on professional and patient issues.
We encourage you to login to the ABGC portal and update your
information now. If you have done so, we thank you for your
participation. For help logging into the portal or directory, contact
ABGC at info@abgc.net or 913.222.8661.

• New Diplomate Engagement. ABGC is also in the process of
revamping the information that is provided to newly certified
Advertisement Options Available in 2020!
Would you like to place an ad in this newsletter? Advertising space is available. Advertising packages will be available in early 2020.
To make an inquiry, please contact Melody Goller, ABGC Associate Executive Director, at info@ABGC.net.

9

SPRING 2 0 1 9

Certification Exam Performance
The 2018 certification examination performance data was presented
at the ABGC Business Meeting at the National Society of Genetic
Counselors Annual Conference in Atlanta, GA. In 2018, 362
candidates took the board examination. Of those, 315 were firstattempt examinees, 45 were repeat examinees, and 2 recertified
by exam. In this cycle, the overall pass rate was 83%, which is
consistent with the overall pass rates since 2015. Consistent with
observations over the past six years, the first-time pass rate was
slightly higher than the overall passing rate (85% versus 83%).
The ABGC Certification Examination is offered twice a year,
in February and August, to individuals who have earned active

candidate status and to Diplomates
recertifying by exam. The passing
rate is determined by comparing
individual scores to pre-determined
standards of minimal competence
in the genetic counseling field. More
information on the certification
exam performance can be found on
the ABGC website (http://www.abgc.
net), For Diplomates, Certification Exam
Performance.

Kristin Paulyson Nuñez,
MS, CGC, Certification
Exam Commitee liaison

ABGC Recertification – What you need to know
continued from page 5
•

Certificates are issued for a period of five years, ending on
December 31.

•

Random audits allow ABGC to confirm the validity
of CEUs/PACs submitted for recertification. If you are
randomly selected for an audit, you will be asked to submit
documentation to support all of the CEUs and PACs that you
have claimed within three weeks. You can find information
about the appropriate documentation to keep in your files on
the ABGC website.

•
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If you do not obtain recertification within the required
timeframe, your certification will expire. To achieve
certification again, you may qualify for two examination
attempts. The second examination attempt must occur within
two examination administrations of the first attempt.

Some Important Notes Regarding PACS
In 2017, ABGC updated the types of PACs that are acceptable for
recertification, and previously approved PAC types will sunset as of
12/31/2019. Individuals recertifying after 2019 will not be able to
use these PACs.
Our website includes information about the number of Category
1 CEUs, Category 2 CEUs, and PACs that are required for
recertification. Certified genetic counselors with five year
certificates are required to earn a total of 12.5 continuing education
credits during the five year window. A minimum of 7.5 (60%) of
these must be Category 1 CEUs. Beyond those 7.5, the remainder
may include a combination of Category 1 CEUs, Category 2 CEUs,
and PACS, as long as the following guidelines are followed:
•

There can be no more than 5 (40%) Category 2 CEUs

•

There can be no more than 2.5 (20%) PACs

SPRING 2 0 1 9

OtoSCOPE® - A Single Genetic Test for Hearing Loss
A Comprehensive Genetic Test for Hereditary Hearing Loss and non-Syndromic Mimics

OtoSCOPE®, a 152 gene panel, offers a pinpointed
method of diagnosis for genomic level evaluation of
hearing loss including:
•
•
•
•
•
•
•

Autosomal recessive non-syndromic hearing loss
Autosomal dominant non-syndromic hearing loss
X-Linked non-syndromic hearing loss
Mitochondrial hearing loss
Usher syndrome genes
Common syndromic forms of hearing loss
Common non-syndromic mimics

All genetic results are interpreted by a multidisciplinary team that includes experts in
hearing loss, human genetics, genetic counseling, and bioinformatics. MORL staff is
happy to work with you to answer any questions you may have.

~50%
Diagnostic
rate

>99%

Diagnostic
Sensitivity & Specificity

Order OtoSCOPE® Today
https://morl.lab.uiowa.edu
Email: morl@uiowa.edu | Phone: 319-335-6623 | Fax: 319-353-5969

Molecular Otolaryngology and Renal Research Laboratories
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